
ENTERPRISE ELEMENTARY SCHOOL DISTRICT 
1155 Mistletoe Lane, Redding, California  96002 

   Special Meeting of the Governing Board 
   Tuesday, March 13, 2018, 6:30 p.m. (OPEN SESSION) 

Board President Gloria Valles will attend via teleconference from: 
Harris Ranch, 24505 West Dorris Ave, Coalinga, CA 93210 

1. CALL TO ORDER (6:15 P.M.)

2. ADJOURNMENT TO CLOSED SESSION to consider/take action on:
a. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE: Classified
Probationary Release, Employees #491769 & #491735. [GC § 54957]

3. RECONVENE TO OPEN SESSION (6:30 P.M.)

4. OPPORTUNITY FOR PUBLIC COMMENT ON AGENDA ITEMS

5. ACTION ITEMS
5.1  INSTRUCTION ACTION

5.1.1  Approve Mistletoe Odyssey of the Mind Trip Request
 5.2  BUSINESS ACTION 

5.2.1  Resolution #1812 Calling for Full and Fair Funding of CA 
Public Schools  

5.2.2  Approve Bus Purchase

 5.3  HUMAN RESOURCES ACTION 
5.3.1  Resolution #1813 Reducing Certain Certificated 

Services for the 2018/2019 School Year (Reduction in 
Employment of Certificated Employees, Layoff of 
Certificated Employees)

 5.4  ADMINISTRATIVE ACTION 
5.4.1  Adopt New Board Policy/Exhibit 4119.21 Professional 

Standards 
5.4.2  Adopt New Board Policy 6144 Controversial Issues

6. REPORT OF ACTION TAKEN IN CLOSED SESSION

7. ADJOURNMENT
 
 
 
   Brian N. Winstead, Ed.D. 
   Superintendent and Secretary to the Board 

OUR DISTRICT GOALS 
ENHANCE 

student learning options 
and enrich communication 

MEET 
the social and emotional 

needs of students 

HIRE AND RETAIN 
the best 

PROVIDE 
safe, adequate, and secure 

operations 

OUR GOVERNING 
BOARD

Gloria Valles 
Scott Swendiman 

Art Cuellar 
 Troy Wright 
Bonnie Hyatt 

In compliance with the Americans 
with Disabilities Act, the Enterprise 
Elementary School District will make 
available to any member of the public 
who has a disability, appropriate 
disability-related modifications or 
accommodations in order for that 
person to participate in the public 
meeting. Contact Laura Morlan at 
530-224-4100, 1155 Mistletoe Lane, at 
least one (1) week prior to the 
scheduled meeting. We will make 
every effort to give primary 
consideration to expressed prefer-
ences or provide equally effective 
means of communication to ensure 
equal access to our public meetings. 
Documents presented to the 
members of the Governing Board for 
consideration at this meeting are 
included as noted herein. Documents 
unavailable at the time of publication 
are available for public review in the 
District Office during business hours. 
The public is invited and encouraged 
to attend and participate in Board 
meetings. Persons wishing to 
address the Board may do so during 
the Opportunity for Public Comment, 
Public Forum, or Items from the 
Floor. Speakers are limited to a 
maximum of three minutes each. By 
law, the Board is not allowed to take 
action on matters that are not on the 
agenda. 



5.1.1 TRIP REQUESTS 

The following trip request is submitted for approval: 

    March 23-25, 2018 
Mistletoe Odyssey of the Mind  
University of California, Riverside 

Proposed Action: Approval. 

MOTION MADE BY:________________ 
SECONDED BY:___________________ 
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5.2.1 RESOLUTION 1812 CALLING FOR FULL AND FAIR FUNDING OF 
CALIFORNIA’S PUBLIC SCHOOLS 

 
Resolution 1812, calling for the full and fair funding of California’s public 
schools is presented to the Board for adoption.  

 
 

Proposed Action: Adoption. 
 
MOTION MADE BY:______________________ 
SECONDED BY:__________________________ 
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DATE: MARCH 12, 2018 
 
TO: BRIAN WINSTEAD, SUPERINTENDENT 
  
FROM: PHILIP BROWN, CBO   
 
RE: RESOLUTION CALLING FOR FULL AND FAIR FUNDING OF CALIFORNIA’S PUBLIC SCHOOLS 
 
 
 
Attached is Resolution #1812 in support of Assembly Bill 2808 to fund public schools at the national average by 
2020 and the average of the top 10 states by 2025.   This bill addresses the growing needs of California’s 6.2 million 
public school students and the financial challenges faced by rising costs.  The bill highlights the threat that 
underinvestment in schools poses to our communities and calls on the State to meet its responsibilities to today’s 
students and to California’s future. 
 
Please place this on the March 13, 2018 board agenda as a business action item asking the Board to approve the 
attached resolution. 
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ENTERPRISE SCHOOL DISTRICT 
1155 Mistletoe Lane 

  Redding, California 96002 
 

Resolution # 1812 
 

Resolution Calling for Full and Fair Funding of California’s Public Schools 
 
WHEREAS, California has the sixth largest economy in the world, and the largest Gross Domestic 
Product (GDP) of any state in the nation; and  
 
WHEREAS, despite California’s leadership in the global economy, the state falls in the nation’s bottom 
quintile on nearly every measure of public K-12 school funding and school staffing; and 
 
WHEREAS, California ranks 45th nationally in the percentage of taxable income spent on education, 
41st in per-pupil funding, 45th in pupil–teacher ratios and 48th in pupil–staff ratios; and  
 
WHEREAS, K-12 school funding has not substantially increased, on an inflation-adjusted basis, for 
more than a decade; and  
 
WHEREAS, under the Local Control Funding Formula (LCFF), state funding for K-12 schools has 
only this year recently returned to levels predating the Great Recession of 2007; and  
 
WHEREAS, the modest revenue increases since the implementation of LCFF have been eroded by 
rapidly increasing costs for health care, pensions, transportation and utilities; and 
 
WHEREAS, 58 percent of California’s public school students are eligible for free and reduced price 
lunch — 13 percent above the national average — and 23 percent of California students are English 
learners, more than twice the national average; and  
 
WHEREAS, California’s investment in public schools is out of alignment with its wealth, its ambitions, 
its demographics and the demands of a 21st -century education; and  
 
WHEREAS, in 2007, a bipartisan group of California leaders commissioned a report titled Getting 
Down to Facts, which stated it would take an additional $17 billion annually to meet the State Board of 
Education achievement targets for K-12 schools; and  
 
WHEREAS, in 2016, a California School Boards Association (CSBA) report, California’s Challenge: 
Adequately Funding Education in the 21st Century, updated the Getting Down to Facts data and 
determined that, adjusting for inflation, an additional $22 billion to $40 billion annually would be 
required to provide all public school students with access to a high-quality education; and  
 
WHEREAS, California funds schools at roughly $1,961 per student less than the national average, 
which translates to approximately $3,462 per student when adjusted for California being a high-cost 
state; and  
 
WHEREAS, California trails the average of the top 10 states by almost $7,000 in per-pupil funding; 
and  
 
WHEREAS, in Robles-Wong v. State of California, a group of plaintiffs led by CSBA argued that 
California’s school funding system violated Article IX of the State Constitution by denying all students 
access to an education that prepares them for economic security and full participation in our democratic 
institutions; and  
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WHEREAS, the California Supreme Court declined to hear the case by a 4-3 margin, prompting Justice 
Goodwin H. Liu to write: “It is regrettable that this court, having recognized education as a fundamental 
right in a landmark decision 45 years ago [Serrano v. Priest (1971) 5 Cal.3d 584], should now decline to 
address the substantive meaning of that right.”; and  
 
WHEREAS, in order to prepare our students for participation in a democratic society and an 
increasingly competitive, technology-driven global economy, California must fund schools at a level 
sufficient to support student success; and  
 
WHEREAS, despite its vast wealth, California has consistently underfunded public education while 
widening its scope, adding new requirements and raising standards without providing appropriate 
resources to prepare all students for college, career and civic life; and  
 
WHEREAS, if California is to close opportunity and achievement gaps and create a public school 
system that offers consistently high levels of education, the State must provide schools with the 
resources to meet the needs of their specific populations;  
 
NOW, THEREFORE BE IT RESOLVED, that the governing board of the Enterprise Elementary 
School District urges the State Legislature to fund California public schools at the national average or 
higher by the year 2020, and at a level that is equal to or above the average of the top 10 states 
nationally by 2025 and to maintain, at a minimum, this level of funding until otherwise decreed.  
 
PASSED APPROVED, AND ADOPTED by the Enterprise Board of Education, County of Shasta, 
California, this thirteenth day of March 2018. 
 
AYES: 
NOES: 
ABSENT: 
ABSTAIN:     
 
The President of the Enterprise School District Governing Board does hereby certify that the foregoing 
is a full, true, and correct copy of the Resolution passed and adopted by the Board at a specially 
scheduled and conducted meeting held on this date, which Resolution shall be kept on file in the office 
of the Board. 
 
               
                           Gloria Valles, President 
                  Enterprise Board of Education 
 
The Clerk of the Enterprise School District Governing Board does hereby certify that the foregoing 
Resolution was introduced and adopted by the Board of Education at a specially scheduled meeting 
thereof held on this date, by the forgoing vote. 
 
                      
                       Brian N. Winstead 
             Secretary to the Board of Education 
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5.2.2 APPROVE PURCHASE OF BUS 
  
 The following memorandum provided by Philip Brown, Chief Business 

Official, provides information regarding the purchase of a used 
school bus. The contract is presented for approval.  

 
Proposed Action: Approval. 
 
MOTION MADE BY:____________________ 
SECONDED BY:________________________ 
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DATE: MARCH 9, 2018 
 
TO:  BRIAN WINSTEAD, SUPERINTENDENT       
 
FROM: PHILIP BROWN, CBO 
 
RE: APPROVE BUS PURCHASE        
 
  
The Transportation Department’s goal is to provide safe, efficient and reliable transportation to our bus 
riding students. 
 
Following prudent business practices and in consideration of existing air quality laws, the District 
continues to look for funding options and grants to renew our bus fleet.  Most recently we have been 
replacing busses to comply with the changed California air quality standards.  In the last 10 years we have 
sporadically received grant funding to help defray the cost of some purchases.  We have recently 
identified another such opportunity. Bus 1990 remains in our fleet, however, may not be operated on a 
daily basis, and should be replaced. 
 
Roy Brown, Transportation Manager, has obtained bus quotes form three manufacturers and identified a 
suitable replacement bus.  We have identified a 2019 Thomas transit bus (seats capacity of 42 students) 
we believe will be the best operational fit.  We have reviewed the purchase options, including cost per 
year, cost per seat, continuity with our fleet, maintenance history, etc…  Additionally, Thomas is making 
available a $47,000 grant for the turn in and destruction of the retiring bus. 
 
We recommend the purchase of the 2019 Thomas bus.  The bus is the lower cost option, which coupled 
with the replacement grant will allow us to make the most efficient purchase.  The cost of the replacement 
bus, after applying the grant funding, will be $96,779.25.  We anticipate we will need to contribute 
$13,000 from the General Fund to the Transportation Equipment Replacement Fund (current balance of 
$84,017) to complete the purchase. 
 
As required by Ed Code §17605, the governing board is required to ratify certain contracts as defined in 
Public Contract Code §§ 20111 and 20111(d) for public works projects, repair projects, and equipment, 
materials and supply requirements.  Following is the quote/contract attached for consideration. 
 
Please place the attached item on the on the March 13, 2018 Board Agenda as a Business Action Item 
with a recommendation to approve the bus purchase and surplus disposition of the retiring bus. 
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5.3.1 RESOLUTION 1813 REDUCING CERTAIN CERTIFICATED SERVICES FOR THE 
2018/2019 SCHOOL YEAR 

 
Resolution #1813 of the intention to dismiss certificated employees is 
presented to the Board for adoption.  

 
 

Proposed Action: Adoption. 
 
MOTION MADE BY:______________________ 
SECONDED BY:__________________________ 
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 ENTERPRISE  ELEMENTARY  SCHOOL  DISTRICT 
 1155 Mistletoe Lane, Redding, CA  96002  ▪  Phone: (530) 224-4100  ▪  FAX: (530) 224-4101  ▪  www.eesd.net 
 

Empowering every child, every day to create a better world 
 

 

       

 
 
 

  ALTA MESA      BOULDER CREEK       LASSEN VIEW       MISTLETOE            PACE             PARSONS      REDDING COLLEGIATE        ROTHER        SHASTA MEADOWS 
 ELEMENTARY          SCHOOL           ELEMENTARY         SCHOOL         ACADEMY     JUNIOR HIGH              ACADEMY             ELEMENTARY         ELEMENTARY 

BEFORE THE BOARD OF TRUSTEES 
ENTERPRISE ELEMENTARY SCHOOL DISTRICT 

SHASTA COUNTY, CALIFORNIA 
 

RESOLUTION NO. 1813 
 

In the Matter of the Decision   )   RESOLUTION OF INTENTION TO 
Dismiss Certificated Employees,  )   DISMISS CERTIFICATED 
      )     EMPLOYEES 
                )  

    
 WHEREAS, the Board of Trustees of the Enterprise Elementary School District has 
determined that it shall be necessary to reduce or discontinue the particular kinds of services of the 
District as itemized in Exhibit A at the close of the current school year pursuant to Education 
Code sections 44949 and 44955 and related laws; and 

 
 WHEREAS, it shall be necessary to terminate at the end of the 2017-2018 school year, the 
employment of certain certificated employees of the District as a result of this reduction or 
discontinuance in particular kinds of services; 

 
 THEREFORE, BE IT RESOLVED that the Superintendent or the Superintendent’s 
designee is directed to send appropriate notices to all employees whose services shall be 
terminated by virtue of this action.  Nothing herein shall be deemed to confer any status or rights 
upon temporary or categorically funded project certificated employees in addition to those 
specifically granted to them by statute. 

 
    This resolution was adopted by the Board of Trustees of the Enterprise Elementary School 
District this 13th day of March, 2018. 

AYES:      

NOES:      

ABSENT:    
 
 
        _______________________________ 
                      Gloria Valles, President 
                      Board of Trustees 
         Enterprise Elementary School District 
        Shasta County, California 
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I, Troy Wright, Clerk of the Board of Trustees of the Enterprise Elementary School 
District, do hereby certify that the foregoing Resolution was regularly introduced, passed and 
adopted by the Board of Trustees at its meeting held on March 13, 2018. 

 
 
                      ______________________________ 
        Troy Wright, Clerk 
        Board of Trustees 
        Enterprise Elementary School District 
                      Shasta County, California 
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EXHIBIT A 
 
Recommended Reduction in Programs and Services for the Enterprise Elementary School District. 

 
The Superintendent recommends that the Board of Trustees adopt a resolution to reduce the 
programs and services for 2018/2019 as follows: 
 
 
                                                                                                                Number of Full-Time 
                      Services                                                                             Equivalent Positions 

Spanish Elective Teacher Services            1.0 FTE 
Grad Class Elective / ELD Support Teacher Services  1.0 FTE 

                                                                                                                  
 
                 Total Full Time Equivalent Reduction            up to 2.0 FTE 
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5.4.1  ADOPT NEW BOARD POLICY AND EXHIBIT #4119.21, PROFESSIONAL 
STANDARDS 

 
New Board Policy and Exhibit #4119.21, Professional Standards, are 
presented for adoption. 
 
 

  
Proposed Action: Adoption. 
  
MOTION MADE BY:________________________ 
SECONDED BY:____________________________ 
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ENTERPRISE ELEMENTARY SCHOOL DISTRICT  
BOARD POLICY 

 
PERSONNEL BP 4119.21 

PROFESSIONAL STANDARDS 

The Governing Board expects district employees to maintain the highest ethical standards, behave 
professionally, follow district policies and regulations, abide by state and federal laws, and exercise 
good judgment when interacting with students and other members of the school community. 
Employees shall engage in conduct that enhances the integrity of the district, advances the goals of 
the district's educational programs, and contributes to a positive school climate. 
(cf. 0200 - Goals for the School District) 
(cf. 4119.1/4219.1/4319.1 - Civil and Legal Rights) 
(cf. 5131 - Conduct) 
(cf. 5137 - Positive School Climate) 
 
The Board encourages district employees to accept as guiding principles the professional standards 
and codes of ethics adopted by educational or professional associations to which they may belong. 
(cf. 2111 - Superintendent Governance Standards) 
(cf. 9005 - Governance Standards) 
 
Each employee is expected to acquire the knowledge and skills necessary to fulfill his/her 
responsibilities and to contribute to the learning and achievement of district students. 
(cf. 4112.2 - Certification) 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
 
Inappropriate Conduct 
 

Inappropriate employee conduct includes, but is not limited to: 
 
1. Engaging in any conduct that endangers students, staff, or others, including, but not limited to, 

physical violence, threats of violence, or possession of a firearm or other weapon 
(cf. 0450 - Comprehensive Safety Plan) 
(cf. 3515.7 - Firearms on School Grounds) 
(cf. 4158/4258/4358 - Employee Security) 
 
2. Engaging in harassing or discriminatory behavior towards students, parents/guardians, staff, or 

community members, or failing or refusing to intervene when an act of discrimination, 
harassment, intimidation, or bullying against a student is observed 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 
(cf. 5131.2 - Bullying) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 5145.7 - Sexual Harassment) 
 
3. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a child 
 
4. Engaging in inappropriate socialization or fraternization with a student or soliciting, 

encouraging, or maintaining an inappropriate written, verbal, or physical relationship with a 
student 
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ENTERPRISE ELEMENTARY SCHOOL DISTRICT  
BOARD POLICY 

 
PERSONNEL BP 4119.21 

PROFESSIONAL STANDARDS (continued) 

5. Possessing or viewing any pornography on school grounds, or possessing or viewing child 
pornography or other imagery portraying children in a sexualized manner at any time 

 
6. Using profane, obscene, or abusive language against students, parents/guardians, staff, or 

community members 
 
7. Willfully disrupting district or school operations by loud or unreasonable noise or other action 
(cf. 3515.2 - Disruptions) 
 
8. Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or distributing any 

controlled substance, while in the workplace, on district property, or at a school-sponsored 
activity 

(cf. 3513.3 - Tobacco-Free Schools) 
(cf. 3513.4 - Drug and Alcohol Free Schools) 
(cf. 4020 - Drug and Alcohol-Free Workplace) 
(cf. 4112.41/4212.41/4312.41 - Employee Drug Testing) 
(cf. 4112.42/4212.42/4312.42 - Drug and Alcohol Testing for School Bus Drivers) 
 
9. Being dishonest with students, parents/guardians, staff, or members of the public, including, but 

not limited to, falsifying information in employment records or other school records 
 
10. Divulging confidential information about students, district employees, or district operations to 

persons or entities not authorized to receive the information 
(cf. 3580 - District Records) 
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information) 
(cf. 5125 - Student Records) 
(cf. 5125.1 - Release of Directory Information) 
 
11. Using district equipment or other district resources for the employee's own commercial 

purposes or for political activities 
(cf. 4119.25/4219.25/4319.25 - Political Activities of Employees) 
 
12. Using district equipment or communications devices for personal purposes while on duty, 

except in an emergency, during scheduled work breaks, or for personal necessity 
 

Employees shall be notified that computer files and all electronic communications, including, 
but not limited to, email and voice mail, are not private. To ensure proper use, the 
Superintendent or designee may monitor employee usage of district technological resources at 
any time without the employee's consent. 
(cf. 4040 - Employee Use of Technology) 

 
13. Causing damage to or engaging in theft of property belonging to students, staff, or the district 
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ENTERPRISE ELEMENTARY SCHOOL DISTRICT  
BOARD POLICY 

 
PERSONNEL BP 4119.21 

PROFESSIONAL STANDARDS (continued) 

14. Wearing inappropriate attire 
(cf. 4119.22/4219.22/4319.22 - Dress and Grooming) 
 
Reports of Misconduct 
 
An employee who observes or has evidence of another employee's inappropriate conduct as defined 
by this policy shall immediately report such conduct to the principal or Superintendent or designee. 
An employee who has knowledge of or suspects child abuse or neglect shall file a report pursuant to 
the district's child abuse reporting procedures as detailed in AR 5141.4 - Child Abuse Prevention 
and Reporting. 
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 
 
Any reports of employee misconduct shall be promptly investigated. Any employee who is found to 
have engaged in inappropriate conduct in violation of law or Board policy shall be subject to 
disciplinary action and, in the case of a certificated employee, may be subject to a report to the 
Commission on Teacher Credentialing. The Superintendent or designee shall notify local law 
enforcement as appropriate. 
(cf. 4117.7/4317.7 - Employment Status Reports) 
(cf. 4118 - Dismissal/Suspension/Disciplinary Action) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
 
An employee who has knowledge of but fails to report inappropriate employee conduct may also be 
subject to discipline. 
 
The district prohibits retaliation against anyone who files a complaint against an employee or reports 
an employee's inappropriate conduct. Any employee who retaliates against any such complainant, 
reporter, or other participant in the district's complaint process shall be subject to discipline. 
 
Notifications 
 
The section(s) of the district's employee code of conduct addressing interactions with students shall 
be provided to parents/guardians at the beginning of each school year and shall be posted on school 
and/or district web sites. (EC 44050) 
(cf. 1113 - District and School Web Sites) 
(cf. 5145.6 - Parental Notifications) 
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ENTERPRISE ELEMENTARY SCHOOL DISTRICT 
BOARD POLICY 

PERSONNEL BP 4119.21 

PROFESSIONAL STANDARDS (continued) 

Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination
44050 Employee code of conduct; interaction with students
44242.5 Reports and review of alleged misconduct
48980 Parental notifications
PENAL CODE
11164-11174.4 Child Abuse and Neglect Reporting Act
CODE OF REGULATIONS, TITLE 5
80303 Reports of dismissal, resignation and other terminations for alleged misconduct
80331-80338 Rules of conduct for professional educators

Management Resources: 
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS 
California Professional Standards for Educational Leaders, February 2014 
California Standards for the Teaching Profession, 2009 
COUNCIL OF CHIEF STATE SCHOOL OFFICERS PUBLICATIONS 
Professional Standards for Educational Leaders, 2015 
NATIONAL EDUCATION ASSOCIATION PUBLICATIONS 
Code of Ethics of the Education Profession, 1975 
WESTED PUBLICATIONS 
Moving Leadership Standards into Everyday Work: Descriptions of Practice, 2003 
WEB SITES 
CSBA: http://www.csba.org 
Association of California School Administrators: http://www.acsa.org 
California Department of Education: http://www.cde.ca.gov 
California Federation of Teachers: http://www.cft.org 
California School Employees Association: http://www.csea.com 
California Teachers Association: http://www.cta.org 
Commission on Teacher Credentialing: http://www.ctc.ca.gov 
Council of Chief State School Officers: http://www.ccsso.org 
WestEd: http://www.wested.org 

(7/09 7/12) 12/17 
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ENTERPRISE ELEMENTARY SCHOOL DISTRICT  
EXHIBIT 

 
PERSONNEL E 4119.21 

PROFESSIONAL STANDARDS 

CTA AND NEA CODE OF ETHICS OF THE EDUCATION PROFESSION 
 
Preamble 
 
The educator, believing in the worth and dignity of each human being, recognizes the supreme 
importance of the pursuit of truth, devotion to excellence, and the nurturing of democratic 
principles.  Essential to these goals is the protection of freedom to learn and to teach and the 
guarantee of equal educational opportunity for all.  The educator accepts the responsibility to 
adhere to the highest ethical standards. 
 
The educator recognizes the magnitude of the responsibility inherent in the teaching process.  The 
desire for the respect and confidence of one's colleagues, of students, of parents, and of the 
members of the community provides the incentive to attain and maintain the highest possible degree 
of ethical conduct.  The Code of Ethics of the Education Profession indicates the aspiration of all 
educators and provides standards by which to judge conduct. 
 
Principle I.  Commitment to the Student 
 
The educator strives to help each student realize his/her potential as a worthy and effective member 
of society.  The educator therefore works to stimulate the spirit of inquiry, the acquisition of 
knowledge and understanding, and the thoughtful formulation of worthy goals. 
 
In fulfillment of the obligation to the student, the educator: 
 
1. Shall not unreasonably restrain the student from independent action in the pursuit of learning 
 
2. Shall not unreasonably deny the student access to varying points of view 
 
3. Shall not deliberately suppress or distort subject matter relevant to the student's progress 
 
4. Shall make reasonable effort to protect the student from conditions harmful to learning or to 

health and safety 
 
5. Shall not intentionally expose the student to embarrassment or disparagement 
 
6. Shall not on the basis of race, color, creed, gender, national origin, marital status, political or 

religious beliefs, family, social, or cultural background, or sexual orientation, unfairly: 
 

a. Exclude any student from participation in any program 
b. Deny benefits to any student 
c. Grant any advantage to any student 
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ENTERPRISE ELEMENTARY SCHOOL DISTRICT  
EXHIBIT 

 
PERSONNEL E 4119.21 

PROFESSIONAL STANDARDS (continued) 

7. Shall not use professional relationships with students for private advantage 
 
8. Shall not disclose information in the course of professional service unless disclosure serves a 

compelling professional purpose or is required by law 
 
Principle II.  Commitment to the Profession 
 
The education profession is vested by the public with a trust and responsibility requiring the highest 
ideals of professional service. 
 
In the belief that the quality of the services of the education profession directly influences the nation 
and its citizens, the educator shall exert every effort to raise professional standards, to promote a 
climate that encourages the exercise of professional judgment, to achieve conditions that attract 
persons worthy of the trust to careers in education, and to assist in preventing the practice of the 
profession by unqualified persons. 
 
In fulfillment of the obligation of the profession, the educator: 
 
1. Shall not in any application for a professional position deliberately make a false statement or fail 

to disclose a material fact related to competency and qualifications 
 
2. Shall not misrepresent his/her professional qualifications 
 
3. Shall not assist any entry into the profession of a person known to be unqualified in respect to 

character, education, or other relevant attribute 
 
4. Shall not knowingly make a false statement concerning the qualifications of a candidate for a 

professional position 
 
5. Shall not assist a noneducator in the unauthorized practice of teaching 
 
6. Shall not disclose information about colleagues obtained in the course of professional service 

unless disclosure serves a compelling professional purpose or is required by law 
 
7. Shall not knowingly make false or malicious statements about a colleague 
 
8. Shall not accept any gratuity, gift, or favor that might impair or appear to influence professional 

decisions or action 
 
Source:  National Education Association, 1975 
(3/91)  11/01 
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5.4.2 ADOPT NEW BOARD POLICY #6144, CONTROVERSIAL ISSUES 

New Board Policy 6144, Controversial Issues, is presented for 
adoption. 

Proposed Action: Adoption. 

MOTION MADE BY:________________________ 
SECONDED BY:____________________________ 
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ENTERPRISE ELEMENTARY SCHOOL DISTRICT 
BOARD POLICY 

INSTRUCTION BP 6144 

CONTROVERSIAL ISSUES 

The Governing Board recognizes that the district's educational program may sometimes include 
instruction related to controversial issues that may arouse strong reactions based on personal 
values and beliefs, political philosophy, culture, religion, or other influences. Instruction 
concerning such topics shall be relevant to the adopted course of study and curricular goals and 
should be designed to develop students' critical thinking skills, ability to discriminate between 
fact and opinion, respect for others, and understanding and tolerance of diverse points of view. 
(cf. 6141.2 - Recognition of Religious Beliefs and Customs) 
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 
(cf. 6142.3 - Civic Education) 
(cf. 6142.8 - Comprehensive Health Education) 
(cf. 6142.94 - History-Social Science Instruction) 
(cf. 6143 - Courses of Study) 

The Board expects administrators and teachers to exercise professional judgment when deciding 
whether or not a particular issue is suitable for study or discussion. They shall consult with the 
Superintendent or designee as necessary to determine the appropriateness of the subject matter, 
guest speakers, and/or related instructional materials or resources. 
(cf. 6141 - Curriculum Development and Evaluation) 
(cf. 6161.1 - Selection and Evaluation of Instructional Materials) 
(cf. 6161.11 - Supplementary Instructional Materials) 

When providing instruction related to a controversial issue, the following guidelines shall apply: 

1. The topic shall be suitable to the age and maturity of the students.

2. Instruction shall be presented in a balanced manner, addressing all sides of the issue without
bias or prejudice and without promoting any particular point of view.

3. In the classroom, teachers act on behalf of the district and are expected to follow the adopted
curriculum. In leading or guiding class discussions about issues that may be controversial, a
teacher may not advocate his/her personal opinion or viewpoint. When necessary, the
Superintendent or designee may instruct teachers to refrain from sharing personal views in
the classroom on controversial topics.

4. Students shall be assured of their right to form and express an opinion without jeopardizing
their grades or being subject to discrimination, retaliation, or discipline, provided the
viewpoint does not constitute harassment, threats, intimidation, or bullying or is otherwise
unlawful.

(cf. 5022 - Student and Family Privacy Rights) 
(cf. 5121 - Grades/Evaluation of Student Achievement) 
(cf. 5145.2 - Freedom of Speech/Expression) 
(cf. 6145.5 - Student Organizations and Equal Access) 
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5. Students shall be informed of conduct expected during such instruction and the importance of
being courteous and respectful of the opinions of others.

(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5137 - Positive School Climate) 

6. Adequate factual information shall be provided to help students objectively analyze and
evaluate the issue and draw their own conclusions.

7. The instruction shall not reflect adversely upon persons because of their race, ethnicity,
national origin, sex, sexual orientation, gender identity or expression, disability, religion, or
any other basis prohibited by law.

(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 5145.9 - Hate-Motivated Behavior) 

8. The subject matter of the instruction shall not otherwise be prohibited by state or federal law.

When a guest speaker is invited to make a presentation related to a controversial issue, the 
Superintendent or designee shall notify him/her of this policy and the expectations and goals 
regarding the instruction.  If the guest speaker is presenting only one point of view on an issue, 
the teacher shall be responsible for ensuring that students also receive information on opposing 
viewpoints. 
(cf. 6145.8 - Assemblies and Special Events)

When required by law, such as in regards to comprehensive sexual health and HIV prevention 
education, parents/guardians shall be notified prior to instruction that they may request in writing 
that their child be excused from the instruction. Students whose parents/guardians decline such 
instruction may be offered an alternative activity of similar educational value. 

A student or parent/guardian with concerns regarding instruction about controversial issues may 
communicate directly with the teacher or principal and/or use appropriate district complaint 
procedures. 
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 1312.2 - Complaints Concerning Instructional Materials) 
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Legal Reference: 
EDUCATION CODE 
220  Prohibition of discrimination 
48950  Freedom of speech 
51240  Excuse from health instruction due to religious beliefs 
51500  Prohibited instruction or activity 
51510  Prohibited study or supplemental materials 
51511  Religious matters properly included in courses of study 
51513  Materials containing questions about beliefs or practices 
51530  Prohibition and definition regarding advocating or teaching communism with intent to 
indoctrinate 
51930-51939  California Healthy Youth Act; comprehensive sexual health and HIV prevention 
education 
60040  Portrayal of cultural and racial diversity 
60044  Prohibited instructional materials 
60045  Criteria for instructional materials 
COURT DECISIONS 
Johnson v. Poway Unified School District, (2011) 658 F.3d 954 (9th Cir.) 
Mayer v. Monroe County Community School Corporation, (2007) 474 F.3d 477 (7th Cir.) 
Garcetti v. Ceballos, (2006) 547 U.S. 410 

(12/89  8/13)  3/17 
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